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As an employer, you know the many 
advantages of a healthy workforce. 

You also know the challenges of maintaining 
productivity when your employees are not at 
work because they are ill. Or they’re at work, 
but poor health is limiting their productivity. 

Johns Hopkins Onsite Clinics are right 
for businesses in various industries with 
workforces of various sizes. 

Johns Hopkins’ onsite and near-site clinics 
focus on prevention and offer chronic care 
management and treatment of occupational 
injuries. They also include a comprehensive 
package of key services, which are tailored to 
your company’s unique health care needs and 
objectives. 

Because of their demonstrated value, 
onsite clinics were utilized in 2016 by more 
than 40 percent of U.S. employers with 
500+ employees.

Johns hopkins onsite CliniCs
World class health care…at workTM

An onsite clinic is convenient for both employers 
and employees: you both can realize savings on 
medical costs; you keep your workforce on the 
job and productive, and your employees can
significantly reduce their out-of-pocket medical expenses, transportation costs, and work-time lost due to off-site 
doctor’s appointments.

An onsite clinic allows employees (and for some employers their dependents) to be treated promptly for minor 
conditions before they become chronic conditions. And through comprehensive clinical programs, information and 
educational events, many serious chronic physical and mental conditions—such as obesity, diabetes, stress, depression 
and substance abuse—can be diagnosed sooner or even prevented. 
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n Both routine and urgent care:  
Assessment & treatment of upper respiratory infections (cough, 
cold, sore throat), digestive disorders (nausea, vomiting, diarrhea), 
headaches, sprains/strains & lacerations, skin infections, emergent 
and routine referrals
n Onsite pharmacy and prescribing:  
Commonly used over-the-counter medications (antacids, 
acetaminophen, ibuprofen) and approved prescriptive items 
(antibiotics); prescriptions written by onsite provider
n Preventive care:  
Routine physical examinations with comprehensive laboratory 
tests, routine vaccinations, health education, and behavior change 
coaching
n Occupational medicine:  
Assessment and treatment of work-related injuries, coordination 
of care and ancillary services, referrals; post-offer employment 
physical exams (DOT certification), ergonomic evaluations, and 
substance abuse testing
n Engagement and targeted well-being programs: 
Facilitation of company health initiatives through health seminars 
and screening events to engage “at-risk” employees
n Data analysis:  
Using our world-renown ACG® System, we will assess future risk 
and then develop strategies to engage and manage employees 
to reduce costs, improve productivity and contribute to your 
organization’s culture of health
n Chronic care management: 
Focused, clinically-driven programs developed and/or validated by 
Johns Hopkins faculty experts to manage chronic conditions such 
as diabetes, hypertension and high cholesterol

THE JOHNS HOPKINS ADVANTAGE
For nearly 130 years, Johns Hopkins has led the way in both biomedical discovery and health care, establishing 
the standard by which others follow and build upon. This is one of many faculty-developed programs, protocols and 
services provided by Johns Hopkins HealthCare Solutions to improve health outcomes and reduce the cost of care.
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